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Table 1. Response rate, SCDF survey, December 2017 – January 2018 

 Teachers School 
Admins 

District 
Admin 

Number completing survey 1891 86 22 

  Design Year 253 15 6 

  Year 1 1501 56 13 

  Year 2 244 15 3 

 

Questions 

Who responded in good numbers—and who is missing? 

What messages about response rates should we convey to districts? 
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Teachers’ Perspective of the Evaluation System 
 
 
Figure 1. Teachers’ Perceptions of Teacher Evaluation Systems, all cohorts combined 

 
 

For the items above, n=1710-1713 teachers, including specialists and instructional coaches 
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Design Year     Year 2  

Fig 2. Teachers’ Perceptions of Teacher Evaluation  Fig 3. Teachers’ Perceptions of Teacher Evaluation 
Systems, Design Year districts   Systems, Year 2 districts 
 

 

Year 3 

Fig 4. Teachers’ Perceptions of Teacher Evaluation   
Systems, Year 3 districts 

 

Questions 

What is similar across cohorts? What is different? 

Does anything surprise you about these results? 

What questions do these results bring up for you? 

 

  

53.1%

61.0%

54.5%

61.6%

81.9%

86.7%

0% 20% 40% 60% 80%100%

Our district's eval system
supports the prof…

The obs & feedbk cycle in
our district's eval…

Our district's eval  system
supports improvements…

T performance evals
focus on meaningful…

My recent performance
eval was a fair & acc…

I fully understand the
standards of practice in…

63.0%

63.4%

63.0%

67.5%

79.1%

85.8%

0% 20% 40% 60% 80%100%

Our district's eval system
supports the prof…

The obs & feedbk cycle in
our district's eval…

Our district's eval  system
supports improvements…

T performance evals
focus on meaningful…

My recent performance
eval was a fair & acc…

I fully understand the
standards of practice in…

78.9%

75.1%

76.0%

80.5%

86.6%

87.1%

0% 20% 40% 60% 80% 100%

Our district's eval system
supports the prof growth…

The obs & feedbk cycle in
our district's eval…

Our district's eval  system
supports improvements…

T performance evals focus
on meaningful goals &…

My recent performance
eval was a fair & acc…

I fully understand the
standards of practice in…



Preliminary Results from SDCF Teacher/Administrator Survey 2017-2018 - 4 
 

Perspectives on Teacher Voice & the Teacher-District Relationship 
 

Fig. 5. Teacher, School Administrator, and District Administrator Perspectives on Teacher Voice and the Teacher-District 
Relationship, all cohorts combined 
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Design Year     Year 2  

Fig 6. Perceptions of Teacher Voice and Teacher  Fig 7. Perceptions of Teacher Voice and Teacher 
& District Relationships, Design Year districts  & District Relationships, Year 2 districts 

 

 
 

 

Year 3 

Fig 8. Perceptions of Teacher Voice and Teacher 
& District Relationships, Year 3 districts 

 
 

 

 

Questions 

How do the teacher voice results fit with your 
expectations?  

Why do you think teachers answer so differently 
from administrators? Does this matter for the 
grant work? 
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